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Kogekc Ha noBeaeHune

Llenta Ha To3n Kogekc 3a noBedeHne € ga NpeaoctaBu SICHM HAaCOKWM M OYakBaHWUS 3a eTUYHO
noBeAeHMe, NOYTEHOCT M NPodecMoHann3bM 3a BCUYKM NnLa, ydacTBallk B bankaHCKn perncrop
3a BbrnepogHu kpeantn (HapudaH no-gony ,PerncrbpsuT"). TO3M AOKYMEHT CE€ OTHACS 3a BCUYKM
ysieHoBe Ha TexXHUYECKUS KOMUTET, CAYXUTENU, U3NBIAHUTENN, KOHCYNTaHTU U BCUYKU ApYrU
CTpaHu, aHraXxmpaHu C AEAHOCTU, CBbp3aHu C Perncrbpa. KogekcbT 3a noBeaeHme rapaHtmpa,
ye BCUYKW HOENCTBUS CE€ M3BLPLUBAT MO MpoO3payeH, YyecTeH M 6e3npuCcTpacTeH HauuH, KaTto
3awmMTaBa penyTtaumaTta Ha Pernctbpa n goBepmeTto B HeroeaTa paboTa.

I. O6xBaT

HacTtosiwmsaT Kogekc Ha noBeaeHue ce npunara 3a BCUYKM YfieHoBe Ha TexHW4YecKusi KOMUTET,
CNyXuTenute U aaAMMHUCTpaTopuTe Ha Perncrbpa, BBbHLWHUTE KOHCYNTAHTU, U3MbAHUTENUTE U
NapTHbOPWUTE, KaKTO M 3@ BCUYKM APYrM SMLA W OpraHusauMu, yyacTBaliM B MpoLEcUTe Ha
Pernctbpa Ui BbB B3EMAHETO Ha pelLleHus, CBbP3aHuM C HeroBaTa AENHOCT.

II. OcHOBHM NpUHLUMMN

Bcnukn numua, obxBaHat oT TOo3M Koaekc, ca ANbXHM Aa Ce Npuabp)XKaT KbM CleaHuTe
OCHOBOMoOarawm NpUHLMNM.

MbpBO, TEe cneaBa aa OENCTBAT YECTHO, ETUYHO U B CbOTBETCTBME C HaM-BUCOKUTE CTaHAapTU 3a
I'IpOCI)ECVIOHaJ'IHa MOYTEHOCT, KAaTo CE€ Bb3AbpXaAT OT BCAKaKBU OEeNCTBUSa mnm peweHnda, KoOnTo
6uxa mornu aa HaKbPHAT 4OBEPUETO UM LenocTTa Ha Peructbpa.

BTopo, TexHuTe peweHns U pgenctBus Tpsbea pa 6baatr cBobogHM OT NpUCTpacTus,
daBopusnpaHe nnm KOHMANKT Ha UHTepecu. Te ca ANbXHM Aa NoaabpXxaT NbjiHa HeyTpasHoCT
npu oueHKaTa Ha NpPOeKTU, MeToAo/IorMM WAW MnporpamMm wn aa dopMmynnpat MNpenopbku
€AMHCTBEHO Bb3 OCHOBA Ha TEXHUYECKUTE, €KOSIOFMYHUTE U COUMANHUTE XapaKTEPUCTUKKU Ha
obekTnTe Ha pasrnexgaHe.

TpeTo, Te cnegBa Aa onasBaT BCsKa noBepuTenHa unm cnyxebHa uHdopmauus, cBbp3aHa C
NPoOEeKTU, METOA0I0MMN, NPOrpaMn U 3aMHTEPECOBaHN CTPaHU, U Aa Ce Bb3AbpXAT OT HEWNHOTO
pa3KpuBaHe WM U3Nosi3BaHe 3a N4YHa M3roga Wanm B nonasa Ha TpeTu nuua.

YeTBbPTO, BCUYKM NIMLA NOEMAT MNbJIHA OTFTOBOPHOCT 3@ CBOUTE AENCTBUS, PELLEHUS U NPENOPBHKY,
CBbP3aHU C AENHOCTUTE Ha Perncrbpa, KaTo ocUrypssaT NPo3payHOCT U rapaHTUpaT, Ye BCUUKM
PELLEHUS Ca HAASIEXHO AOKYMEHTUPAHU N 060CHOBAHMW.

[MeTo, Te ca ANBXHWU Aa NoAAbPXAT BUCOKO HMBO Ha I'IpOd)ECVIOHaJ'IVIB'bM BbB BCUNYKU BBTPELLUHUN U
BbHLIHW B3aUMOAENCTBUSA, KaTO CE OTHACHAT C yBa>XeHne n y4TuBOoCT KbM KOJ1ETN, 3aUHTEPECOBAHU
CTpaHN U y4aCTHUUWN, HE3AaBUCUMO OT TAXHATa posa Uin NnpnHagnexHocCrT.

ITI. CneundnyHN OTFrOBOPHOCTHU

Bcnukn nuua, ob6xeaHaTM OT HacTosawmsa Koaekc, cneaBa Aa u3baAreat cUTyauuu, nNpu KOUTO
JINYHU UM DUHAHCOBM MHTEpPECU MoraT gAa KOMMpPOMETUpaT TAXHaTa OBEKTUBHOCT U
He3aBMcUMOCT. MNpean yyacTUeTo CU B KaKbBTO M Aa € MpoLec Ha B3eMaHe Ha pelleHusl, Te ca
ONbXHM Aa nodaaaT MUCMEHa Aekfapauus 3a OTCbCTBME Ha KOHMJIMKT Ha MHTepecu. Bcekwu
Bb3HUKHaN KOHDMKT Ha MHTepecu cneaBa aa 6bae He3abaBHO AeKlapupaH, a 3acerHaToTo fnue
TpsibBa Aa ce Bb3AbpiKa OT yyacTMe B 06CbXAaHUS MW peLleHns No CbOTBETHMUS BbMPOC.

IV. KoHduaeHumanHocT

MNMoBepuTenHata MHMOPMaLMs, NoSyYeHa B X04a Ha M3MbJ/IHEHME Ha CNYXeBHUTE 3aAb/IKEHUS,
He MOoANEeXW Ha pa3KkpuBaHe MNpes HeoTOPU3MpaHM nvua. 3a MnoBepuTenHa MHdopMauusa ce
cumTaT- 6e3 N3bposABaHETO [la € M3YepnaTesTHO- TEXHUUYECKUTE creundurkaumm Ha NpoeKkTn uUnm
METOA0N0rNK, (PUHAHCOBUTE AAHHU M OTYETU, KAKTO W JIMYHUTE AAHHW Ha 3aMHTEPECOBAHMU
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CTpaHu nnn paspabotunum Ha npoekTn. N3non3saHeTo Ha TakaBa MHdopMauns 3a nyHa obnara
WM B NoN3a Ha TPeTM nnua e CTporo 3abpaHeHo.

V. CnpaBeanmBocT 1 6e3npucTpacTHOCT NPy B3eMaHeTo Ha pelleHns

BcMuku pelweHnss u npenopbku TpsabBa Oa ce OCHOBaBaT €4AMHCTBEHO Ha MpeacTaBeHuTe
[oKasaTencrtea M uHdbopMauusa, KaTto ce npunarat npasunaTa, NONIMTUKUTE U KPUTEPUUTE Ha
Pernctbpa nocrnegoBaTenHo M 6e3 M3KOUYEHUs. JlMuaTa ca ANbXHM Aa Cce Bb3abpXaT oT
BCAKAKBU [AeNcTBUSA, KouTo 6uxa noBenn A0 061arofeTesicTBaHE WM AUCKPUMUHALUMS Ha
onpeaeneHo NNLE UK opraHnsaums no JIMYHU NPUUYMHN WX MO BbHLUEH HATUCK.

VI. CbTpyAHNYECTBO U KOMYHUKaUUS

MNpn uM3NbAHEHWE Ha cBouTe (YHKUMM nMuaTta, obxBaHaTM OT To3n KoAekc, ca ANMbXHWU Aa
Hacbp4yaBaT cpeda Ha CbTPYAHMYECTBO M KOHCTPYKTUBEH 06MEH Ha MHEHUS! KaTo 3a4uTaT M LeHAT
NpUHOCA Ha BCUYKM y4acTHUUM. Te cneaBa Aa ce NpuabpxaT KbM cHa, NpodecrMoHanHa n yuytuea
KOMYHWKALMSKAKTO M [la y4acCTBaT aKTMBHO M C KOHCTPYKTUBEH MPUHOC B AWCKYCUW U BCUYKM
NpoLecu No B3eMaHe Ha pelleHnst, KOMTO MM KacasT Npsiko.

VII. CnasBaHe Ha 3aKkoHUTe n pasnopenbute

Mpn U3NbJIHEHME HA CBOWTE 3aAb/DKEHUS NvuaTa ca ANbXHM Aa Cra3BaT BCUUYKU MPUNOXUMU
3aKOHW, MOA3aKOHOBM HOPMATMBHM aKTOBE HA HAUMOHA/IHOTO 3aKOHOAATENICTBO W BbTPELLUHMU
NoNUTUKM Ha Peructbpa. B cnyyait Ha npeanonaraeMm HapyleHus Ha 6bArapckoTo
3aKOHOZaTEeNICTBO MM pa3nopeabute unmM HacToswms KoAekC CbOTBETHUST CUrHan cnejBa Aa
6bae nopaseH A0 AMpeKkTopa Ha Peructbpa WAM A0 YMbJHOMOLLEHWUSI CAYXWUTen o
CbOTBETCTBMETO.

VIII. [JloknagBaHe Ha HapyweHus

Bcako npeanonaraeMo HapylleHue cnejBa Aa 6bae 40KNaABaHO Ha AMpeKTopa Ha Perncrbpa nnm
Ha Ha3HA4YeHOTO N1LE, OTrOBapSLLO 3@ CbOTBETCTBUETO.

CurHansT Tpﬂ6Ba Aa CbAbpXa ACHO U NbJIHO ONMCaHMeE Ha npeanosiaraeMoTo HapylleHne KaKTo
M BCUYKN HAJIMYHWN O0OKa3aTeENICTBaA B NOAKPENaA Ha TBbpPAEHUATA, N3JTOXKEHN B HETO.

Cnen nonyvyaBaHETOMY PerncrbpbT Lie nNpeanpueMe rnpoBepka 3a yCTaHOBsIBaHe Ha dakTute u
nMuaTa 3a KOMTO CbLLECTBYBAT AaHHM 3a y4acTue B NpeanosiaraeMoTo HapyLleHue moraT Aa 6baat
BPEMEHHO OTCTPAHEHU OT U3MbJIHEHME HA CNYXeO6HUTE CU 3aAb/KEHMS A0 MNPUK/IOUYBAHE Ha
npoBepkara.

HapyweHunsta Ha HacToswms Kogekc MoraTt Aa AoBeaaT A0 HanaraHe Ha AUCLUMIIMHAPHU MepKu
BKJTIOYUTENTHO, HO HE CaMOo, MMCMEHO NpeaynpexaeHne, oTCTpaHaBaHe OT TEXHUUYECKUS KOMUTET
WNM  ApyrM  ANbXHOCTM B Peructbpa, npekpaTtsBaHe Ha TPyAOBM WM AOFOBOPHMU
NPaBOOTHOLLEHUS, KaKTO U NpeanpuMeMaHe Ha CbAebHN Un Apyrv 3aKOHOBM AeicTBusl. CTeneHTa
Ha nocrneauuuTe ce onpefenss B 3aBUCMMOCT OT XapaKkTepa, TeXecTTa WM Bb3AeNCTBMETO Ha
KOHKPETHOTO HapyLUeHue.

IX. 3akntounTenHn pasnopenbu

Hactosawmar Kogekc Ha noBedeHMe YyCTaHOBABa CTaHAapTUTe 3a €eTUYHO TnoBedeHue,
Mpo3payvyHoOCT U npodecmoHanm3bM MPUNOXMMK 3@ BCMYKM NMua, ydactBawm B ,BPBK" A. C
HEroBOTO MNpwujaraHe ce rapaHTupa, 4Ye BCUYKWU AENCTBUS N PELUEHMUs, CBbp3aHu C onepauuuTe
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Ha Peructbpa, ce u3BbLPWBAT B CbOTBETCTBUE C Hal-BUCOKNTE CTaHAapTM 3a MO4YTEHOCT U
OTYETHOCT.

Bcuukm nuua, obxBaHaTu OT HacTosAwms Koaekc, ca ANbXHW Aa Ce 3ano3HasT C HEeroBoTo
CbAbpXXaHWe, Aa yAOCTOBEPSAT C noAnuc pasbupaHeTo M NpMeMaHeTo My U ce 3aab/kaBaT Aa ro
crnasBaT BbB BCUYKM acrneKkTu Ha CBOSITa AeMHOCT, CBbp3aHa ¢ Perncrbpa.

[aTa Ha Bnu3aHe B cuna:
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dopMynap 3a NOTBbPXAEHNE N NpUeMaHe

(I'IbﬂHI/I UMEHa o AOKYMEHT 3a CaMOﬂI/I‘-IHOCT)

noTBbp)XAaBaM, 4Ye CbM MOJy4Ywus, nNpoyen u pasbpan Koaekca 3a noseaeHue Ha ,bankaHckm
pernctop 3a BbrnepoaHun kpeamtn” AL. CbrnaceH CcbM ga cCnasBaM BCUYKKM pasnopeabu,
M3JTOXKEHWN B TO3UN OOKYMEHT, U pa36V|paM nocneacTtemaTa OT HECMA3BaAHETO UM.

Moanwuc:

HaTa:

OnbxHocTt/Pons:

N3MeHeHunsa

HacTtoawmaT Kogekc Ha noBeaeHne Moxe Aa 6bae M3MeHsH U/unn gonbfBaH NpU Hannyme Ha
Heob6xo0AMMOCT, Mo npeueHka Ha Perncrbpa. Bcmukm nuua, KbM KouTo ce npunara KogekcoT, we
6baaT HaA/IeXHO YBEAOMEHM 3@ M3BLPLUEHUTE MPOMEHU UM, KOraTto e MPUIoXKWMMO, e 6baaT
3a4b/KEHN Aa Cce 3ano3HasT C aKTyaJM3uMpaHOTO CbAbpXaHue M Aa noanuwaT OTHOBO
dopmynsapa 3a NoTBbpXKAEHME.

UNHpopmaymnsi 3a KOHTaKT

AaB. AHesinsa beueBa — U3nb/iHUTE/IeH ANPEKTOP
Umerin: info@bccregistry.org

bankaHcku perucrbp 3a BbI/1IEPOAHU KPEAUTU

yn. ,MBaH feHkorny " 15A, rp. Cogpusa 1000, bvarapus
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Code of Conduct

The purpose of this Code of Conduct is to provide clear guidance and expectations for ethical
behavior, integrity, and professionalism for all persons involved in the Balkan Carbon Credit
Registry (hereinafter referred to as the "Registry"). This document applies to all members of the
Technical Committee, employees, contractors, consultants, and all other parties involved in
activities related to the Registry. The Code of Conduct ensures that all actions are carried out in
a transparent, honest, and impartial manner, protecting the reputation of the Registry and
confidence in its work.

I. Scope

This Code of Conduct applies to all members of the Technical Committee, employees and
administrators of the Registry, external consultants, contractors and partners, as well as all other
persons and organizations involved in the processes of the Registry or in decision-making related
to its activities.

I1. Basic Principles
All persons covered by this Code are required to adhere to the following fundamental principles.

First, they should act honestly, ethically, and in accordance with the highest standards of
professional integrity, refraining from any actions or decisions that could undermine the trust or
integrity of the Registry.

Second, their decisions and actions must be free from bias, favoritism, or conflict of interest.
They must maintain complete neutrality in evaluating projects, methodologies, or programs and
make recommendations based solely on the technical, environmental, and social characteristics
of the subjects under review.

Third, they shall protect any confidential or proprietary information related to projects,
methodologies, programs, and stakeholders, and shall refrain from disclosing or using it for
personal gain or for the benefit of third parties.

Fourth, all persons shall take full responsibility for their actions, decisions, and recommendations
related to the activities of the Registry, ensuring transparency and guaranteeing that all decisions
are duly documented and justified.

Fifth, they are required to maintain a high level of professionalism in all internal and external
interactions, treating colleagues, stakeholders, and participants with respect and courtesy,
regardless of their role or affiliation.

II1. Specific Responsibilities

All persons covered by this Code should avoid situations in which personal or financial interests
may compromise their objectivity and independence. Before participating in any decision-making
process, they are required to submit a written declaration of absence of conflict of interest. Any
conflict of interest that arises should be declared immediately, and the person concerned should
refrain from participating in discussions or decisions on the matter in question.
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IV. Confidentiality

Confidential information obtained in the course of performing official duties shall not be disclosed
to unauthorized persons. Confidential information includes, but is not limited to, technical
specifications of projects or methodologies, financial data and reports, as well as personal data
of stakeholders or project developers. The use of such information for personal gain or for the
benefit of third parties is strictly prohibited.

V. Fairness and impartiality in decision-making

All decisions and recommendations must be based solely on the evidence and information
presented, applying the rules, policies, and criteria of the Registry consistently and without
exception. Persons shall refrain from any actions that would result in favouritism or
discrimination against a particular person or organisation for personal reasons or under external
pressure.

VI. Cooperation and communication

In performing their duties, persons covered by this Code shall promote an environment of
cooperation and constructive exchange of views, respecting and valuing the contributions of all
participants. They should adhere to clear, professional, and courteous communication and
participate actively and constructively in discussions and all decision-making processes that
directly concern them.

VII. Compliance with laws and regulations

In performing their duties, persons shall comply with all applicable laws, regulations of national
legislation, and internal policies of the Registry. In the event of suspected violations of Bulgarian
law or the provisions of this Code, the relevant report should be submitted to the Director of the
Registry or to the designated compliance officer.

VIII. Reporting violations

Any alleged violation should be reported to the Director of the Registry or the designated
compliance officer.

The report should contain a clear and complete description of the alleged violation and all
available evidence supporting the allegations made therein.

Upon receipt, the Registry will conduct an investigation to establish the facts, and persons for
whom there is evidence of involvement in the alleged violation may be temporarily suspended
from their duties until the investigation is completed.

Violations of this Code may result in disciplinary measures, including, but not limited to, a written
warning, removal from the Technical Committee or other positions in the Registry, termination
of employment or contractual relationships, and legal or other legal action. The severity of the
consequences shall be determined depending on the nature, severity, and impact of the specific
violation.

V2/13.08.25 ; cTtpaHvua 6 / 8



B S ‘ t“:ll(:‘u\l\\ CREDITS
Version: 2.0
Effective date: 10.09.2025

IX. Final provisions

This Code of Conduct establishes the standards of ethical conduct, transparency, and
professionalism applicable to all persons involved in the BRCC. Its application ensures that all
actions and decisions related to the operations of the Registry are carried out in accordance with
the highest standards of integrity and accountability.

All persons covered by this Code are required to familiarize themselves with its content, certify
their understanding and acceptance of it with their signature, and undertake to comply with it in
all aspects of their activities related to the Registry.
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Confirmation and acceptance form

(full name as stated in identity document)

confirm that I have received, read, and understood the Code of Conduct of ‘Balkan Carbon
Credits Registry” AD. I agree to comply with all provisions set forth in this document and
understand the consequences of non-compliance.

Signature:

Date:

Position/Role:

Amendments

This Code of Conduct may be amended and/or supplemented as necessary, at the discretion of
BCCR AD. All persons to whom the Code applies will be duly notified of any changes made and,
where applicable, will be required to familiarize themselves with the updated content and sign
the confirmation form again.

Contact information

Executive Director: Anelia Becheva,
Email: info@bccregistry.org

Balkan Carbon Credit Registry

15A Ivan Denkoglu St. Sofia 1000, Bulgaria
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